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II. Research Problem
1. Was there a significant need for more qualified Radiation Therapists in 2011, as compared to 2004?  
2. Was there a Longitudinal Staffing Change in this Profession between 2004 and 2011?


 

III. Research Question or Hypotheses
        Questions:

1. What is the 2011 mean budgeted full -time employee (FTE) radiation therapists of all reporting facilities U.S.?
2. What is the estimated percent of unfilled full-time employee (FTE) radiation therapist position of all reporting facilities in the U.S.?

3. In summary, was there a Longitudinal Staffing Change in this Profession between 2004 and 2011? 


IV. Methods and Design 
The Research Design used was a Survey.
Methods and Procedures:
The Radiation Therapy Staffing Survey 2011 was e-mailed on January 26, 2011 to 2,686 managers of U.S. radiation therapy facilities. At the close of the survey on March 23, at total of 531 completed questionnaire had been submitted resulting a response rate of 19.8.

With the finite population correction of an estimated 2,170 radiation therapy facilities in the U.S. the sample size of 531 yields a margin of error for all percentages at a maximum of +/- 3.7% (at the 95% confidence level.) 
 Calculation of Percent Vacancy Rates=
(mean number of vacant and recruiting FTE’s per facility) Divided By/

                                                                           (mean number of budgeted FTE’s per facility)

Charts, Graphs, Scattergrams and Frequency Polygons were created with this data.
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V. Findings
1. The 2011 mean budgeted full -time (FTE) radiation therapists of all reporting facilities U.S. was calculated as 7.4.  2004 mean was 6.0.
On average, facilities have added , since 2004, 1.4 FTE radiation therapist/facility.

1. The 2011 estimated percent of unfilled full-time (FTE) radiation therapist position of all reporting facilities in the U.S. was calculated as 3.1%. 2004 estimated percent was 7.9%. This reveals a drop in estimated percent of unfilled full-time (FTE) radiation therapist

2. Charts, Graphs, Scattergrams and Frequency Polygons were created with this data.
3. A notable Longitudinal Staffing Change in this Profession between 2004 and 2011 was shown.
VI. Conclusions
1. On average facilities have added, since 2004, 1.4 FTE radiation therapist/facility.

2. The 2011 estimated percent of unfilled full-time (FTE) radiation therapist position of all reporting facilities in the U.S. was calculated as 3.1%. 2004 estimated percent was 7.9%. This reveals a drop in estimated percent of unfilled full-time (FTE) radiation therapist

3. A notable Longitudinal Staffing Change in this Profession between 2004 and 2011 was shown.

VII. Reflection
Strengths: This was a well-organized, planned, implemented, calculated and documented study. They used recorded data from 2004 through 2011.
Weakness:  Since this survey was sent to 2,686 managers of U.S. radiation therapy facilities and only a total of 531 completed questionnaires had been submitted. This  factor resulted in a low response rate of 19.8. Thus, a higher accuracy rate could have been achieved if a higher number of completed surveys were submitted.
The findings are quite comparable and similar to other studies on this topic.
With over 20 years of experience in this field, I believe the findings are very true to
“the real working world of radiation therapy.” There have been a few additions to budgeted staff, however, the availability of qualified personnel is high. Thus, the openings that do come up are filled rather quickly. This is why there are very few vacancies at this time.
                                                                     Page 2 of 2

